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https://www.magna.com/company/for-employees/magna-code-of-conduct-and-ethics/bribery-and-improper-payments-policy

M MAGNA

Tt Q1 F A AL Aol HI=L

p— <
o ofu ol 71 S Bl Y = KO ¢of M 5
ol N K KU 9 o KO o Fox 4 2
o< SH@m o L ro o oY & g
ol o 1o zr o oF 1o nTds K © 5
= o ol Rr o0 T R® Db 5} < ol
q %0 mmdd = A & mw
= nop 2 om b i o - M ﬂ“ o < Tl
= mumﬁ - _ﬁ W@m_al = .o_M:_
— - i 0 T 1
i ol T = o oo ._M_N il wo = m_n W 2o >
o 2y K & i H ol i L < B
= — = ~ < ™ K <1 S U
n = = <V N oy -
LR Mr=ss L@ B g O OF w o om
S =< Koo = X o o0 I xT 0 of H % C
~ zo| R o = O] 6] o of
e AL L w2 o S o o = s - o
A Llor el o = o ogrol H s = Xm I
g K £ = W xR oA S ==sT g3
-5 PgzE Ek 8 §=G Y v TEE U3
X oo S % 0o © o T ol =3 © = ol o zr H
LU w_._ /0 A m © < e o~ o ol ¥ O ol @__ H
of ™ Sl T i o ol o = oF o owmo o =
o ol oF 4 ou T & N o ¥ & F o i w4 0
- P R Y < sw g w=x MW gy KA
M T M gw 4 oo 8 F3 e -
™ T . m W ok oF 5 o = = D = T S ofu o o
— Ko = = S fbo ofu = ool = ooy KO0 = = % 0
= M 232 on Mo ol I SO mo & EIL T i
o N c K = o El FE o = ~ R WO K 0 i
- S =% H oF — 5 2 on ) 5T R i ol =
ul g o o X Kir o = H oz 2 = A ot K = z
ok = e T m - KO u I o~ 20 o = n u oH ol = w
ofu o) 0 N al K KO - G| o = | o S
31 PR e M Bl <) zo O = KO = -~ IR 413
_A_.o E._ S & Ao ml —_— ) ﬁo < H_._._ . -} < —_ ng m
Ko = w % O =) W *o e op o E Mo B I 5
5 8 EylP sy T N e B 0 =
T = o = 3 = < T {0 Mo Ul T = W =z T W oo 5
SR oo = un © ~ +jo o Im S N = =0 o & o
B EJRC i S O < W wWR =g =
o S b4 o mo K| = e o Kk fo ol J0 W o o o
ATy W munwzEd T B o UL g U 4 B op R e 5
_ KT > H_o5 = Ki| ol % Ko © B 0 s 1 1 o o}
52 X mo oL T oo B ok = =
> 3 B Hu ol + oK © H Kl i o
T ol — by 00 © = 1 - 2o K — Klo
0 O Mg ® T o & ofu m © W T > - 43 50 :
- & X u oK o . i n i = i — s
ooy @ op = [ oo R0 ol ok N0 M ) Ko ok z
Yme = TSu® o= FI ome g R By BT S W 2
S O S <% - 51 ob oz oop % HE om0 EB z
< % g OK o o do S oF R o5 o X uu._ Ty NEF R E
Tuws o g H o R 2E S K =0 p 2oz B oo z
TIs O pmwmw Ko tEm O SWmE =y K Sz 5 SF T B R i
ol og N = oo oF o+ S © PWIT xNodl oWT 10l o A0 AN Joow <
Rs s = A< iy Ug = 2o NN CUN RS o 0 = ot of = H 3¢ W~ OH g
Tos =~ B MT wma I Dm mH<t Do ok =0 2
JWDwEm O Froms 5% oF =x bk 2 o E 0 . .o .. E



https://www.magna.com/company/for-employees/magna-code-of-conduct-and-ethics/gifts-and-entertainment-policy
https://www.magna.com/company/for-employees/other-policies/anti-retaliation-policy
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