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BOBE[

OBaa nonuTtuka onuvllyBa Kako ce peluaBaaTt npujaBuTe 3a eTudka U npaBHa yCcornaceHocT BO
Magna International Inc. n cute Hej3anHM paboTHU rpynaummn, oaaenu, 3aeQHNYKN BNOXyBaka u
Apyrn onepauun Ha rnobanHo HMBO (3aedHo, ,Magna“). OBaa nonuTnka ce ogHecyBa Ha cute
nuua kou penyeBaaTr BO uMe Ha Magna, BknyuutenHo co BpaboTeHWTe, He3aBUCHUTE
npeTnpuemayun, cnyxbeHnumTte, OMpeEKTOpuTe, AOCTaByBayuTe, KOHCYNTaHTUTE U areHtuTe
(3aegHo, ,Jlnua Ha Magna®“).

NMPNMEHA

OBaa nonutuka Baxu 3a NPYMEHW NpujaBy 3a eTuyka M NpaBHa ycornaceHocT. [onuTukata He Baxu 3a npujaBeHn
noTeHUMjanHW NpekpLllyBaka Ha [OroBopoT Ha BpaboTeHu Ha Magna unu gpyry npaBHW npallaka of TUMOT Ha
YOBEYKW pecypcu unu 3apasje, 6€36edHOCT M XUBOTHa CpeAuHa LITO OOMYHO Ce MCTpaxyBaaT BO COrMacHOCT CO
rioKanHuTe 3aKOHW U NPaKTUKK.

Bo cnyqaj Ha KOHQNUKT nomel‘y oBaa MNnoJinTuka n HeKOj BaXXe4Kn 3aKOH, 6apa|-baTa Ha 3aKOHOT Ke umaaT npegHocCT.

NMOCBETEHOCT

Magna e nocseTeHa ga AejcTByBa MCKPEHO M CO MHTErpuTeT BO CUTE AenoBHM 3genku. 3atoa, cute Nluua Ha Magna
Tpeba fa ce usjacHam HaBpeMEHO U Aa npujaBaTt NOTEHUMjanHW NPeKPLIOLM Ha KOAEeKCcoT 1 eTukaTta Ha oHeCyBake
(,KogekcoT*) unn nonuTnkuTe WTO ce noBp3aHu co KogekcoT.

Magna CEepuo3HO M cdpaka I'Ipl/ljaBI/ITe n e noceeteHa na ro MUCTpaxu M nonpaBu Cekoe nowo oaHecyBam€e
VI,D,eHTVId)VIKyBaHO Of UCTPaXuTenute Ha HaBpeMeH, oep 1 JOCNeaeH HauuH.

Magna e nocBeTeHa M Ha NoAApLUKaTa Ha KynTypa BO KOjallTO MOXe [a ce NMOoKpeHe TakBo COMHeHWe 6e3 cTpas o
oamasgyBawe. O Taa npuyuHa, [MonvTtukata npoTvMB ogMasgyBawe Ha Magna 3abpaHyBa ogmasgyBarse NpoTvB
HEKOj KOj UCKpeHo 1 co aobpa Hamepa ke NokpeHe comHeHue. Hanopute ga ce obecxpabpu unm cnpeyn Hekoj ga
NnoKpeHe COMHEHWe Hema Ja ce TofiepupaarT, a cekoja oAMasfa ke ce CMeTa Kako CEPMO3HO Mpallake U MoXe Aa ce
CaHKLUMOHMPa CO AUCUMMANHCKA nocTarnka 40 MakCUMyM U BKIyYMTENHO CO NPEKUH Ha BpaboTyBaHeToO.

OoAroBOPHOCTU HA NMLUATA HA MAGNA

Jlnuata Ha Magna Tpeba HaBpemeHO Aa rv npujaByBaaTt CMTE COMHEHMWja 3a NMPEKPLLOLY NPeKy eAeH Of, pasnuyHnuTe
KaHanu 3a npujaByBare pasrnegaxu nogony. MNMpujaBute Tpeba oa BKyyyBaaT LUTO € MOXHO noBeke MHopmauum 3a
COMHEHMVETO, BKIy4YyBajku AeTaneH Oonuc Ha OdHeCyBaweTo, fnokauujaTta, AaTyMOT M BpeMeTO Ha OOHeCyBaH-eTO
(Bkny4yBajku M ganu cé ywTe Tpae); Aanv ce oyekyBa Aa uma dusmudka noBpena, 3akaHu no 6e3begHocta wnu
curypHocta' unu gpyra npuuvHa 3a UTHO AejCTBO; UOEHTUTETUTE Ha CBEAOUMTEe WMW APYrM MHBOMBUPAHW NULa; 1
n3BOpUTE Ha UHdOPMaLMK, AOKYMEHTU WK OOoKasWn WTO MOXe Aa MoMorHaT Ja HanpegyBa mcTparaTa Ha Magna.
MpujaByBaunMTe Tpeba Aa ogroBapaaT HaBpeMeHO Ha cekoe Gapare 3a AONOMHUTENHW MHAOPMaUMM U [OKa3M
(Bokonky uma) WTo Ke ro noTKkpenaT HUBHOTO TBPAEH-E.

" Bo cny4aj Ha Taksa UTHOCT, Magna rv NoTTUKHYBa Hej3uHUTE BpaBGoTeHW, HEe3aBIUCHM NpeTrpueMaym, 4OCTaByBaYy 1 areHTm aa
KOHTaKTMpaaT CO NIoKanHuTe Cnyxou 3a UTHM cryyau (Kako, Ha npumMep, Aa ce jaBat Ha 192, kage WTO e JOoCTanHo).
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JlnyaTa Ha Magna TpeGa 1 ga copaboTyBaaT CO UCTpaXuTenuTe 3a HaBOAHMTE MpeKpLuoLK, kora ke 6uge nobapaHo.
JDokornky BpaboTeHnoT ogbue Aa Aage uenocHa unu HaepemeHa copaboTka, Toa MOXe 4a pesynTupa co AUCLMMIIMHCKA
noctanka, 4O MakCUMyM W BKMyudTenHo co oTka3. Opbuearero fa ce copaGoTyBa Off CTpaHa Ha HesaBuceH
npeTnpuemMad, 4OCTaByBay UMM areHT MoXe [1a pesynTupa co NPeKMH Ha HUBHaTa KoMepuujanHa Bpcka co Magna.

KAHAIN 3A TMTPNJABYBAHE

Mma pasnuyHmn kaHanm goctanHu 3a Aa ce npujasu COMHeHne. Jluinjata 3a nomow Ha Magna e efjeH TakoB kaHan LwTo
MM fo3sonyBsa Ha Jlvuata Ha Magna foBepnvBO M aHOHMMHO Aa npujaBaT COMHEHMWja 3a NPEKPLUOLIM Ha NONUTUKNTE
Ha Magna 6e3 cTpaB op ogmasga. ComHeHMja MoXe Aa ce npujaBaT WM Npeky ApYru KaHanw, BKIYYUTENHO U NPeku
npujasn Ha BpaboTeHMTe Kaj HUBHUTE HaapeaeHn u/mnu apyru koneru (T.e. MNpouecoT ,OTBOpPEHa BpaTta“ Ha Magna)
WV Npujasn AMPEKTHO BO BHaTpeluHaTa KoHTpona Ha Magna, npaBHMOT oaAen, YOBeYKTe pecypcu Unm ogaenoT 3a
eTn4Ka 1 NpaBHa yCOrnaceHoCT.

NMPUBATHOCT, OOBEPNMBOCT, MMYHUTET U AHOHUMHOCT

,El,oaepnmaoma N aHOHMMHOCTa Ha npmjaByBaqMTe n 3awiTtmtata Ha HUBHUTE UOEHTUTETU, ako Ce NO3HaTU, € BUCOK
NpUoOpUTET. ,EloaepnMBoc;Ta M aHOHUMHOCTa Ke ce noymtyBaaTt, OCBEH ako He € HeonxogHO MNOuHaKy cornacHo
BaXX€4YKnUTe 3aKOHCKU 6apa|-ba.2 WcTo Taka, nM4HnTe nogaToum Ha anjaByBaqMTe naopyrute nHgnsuayum BO NCTPaXXHNOT
npowec ke ce o6pa60TyBaaT BO COMacHOCT CO BaXX€4YKMOT 3aKOH U HALLNTE UHTEPHU NONMTUTUKU, MOCTAaNKMU N ynatctBa
3a NPUBATHOCT Ha nogatouunTe.

Magna nma cuneH UHTepec 3a OApXyBake Ha JOBEpIMBOCTa Ha UCTPaXKHWOT MPOLEC Y NOBP3aHUTE KOMYHUKaLMK
(6e3 pasnvka ganu ce BepGanHu UM Ha NUCMEHO, ENEKTPOHCKM UMK MOMHaKy) OO CTEMEH LUTO KOMMaHujaTa cMmeTa
[eka e cooABEeTEH U [03BOMEH CO 3akoH. OBa BKIydyBa AOBEPSIMBOCT Ha KOMYHUKALMWTE LUTO CE MOAMOXHU Ha
3aKOHCKM MMYHMTET (M 3aToa, ce 3aluTUTEHW Of OTKpMBake BO NpaBHWM nocTtanku). Magna odekyBa cuTe nuua
MHBOMNBMPaHW BO MUCTparMTe Aa M umaaT npeasua AOBEPNMBOCTA U MMYHUTETOT Kora cTaHyBa 360p 3a ucTpara
noBp3aHa co KOMYHUKaLUK.

Camo BpaGOTeHI/ITe nnn areHTuTe Kon ce KOHKPEeTHO oBJlaCTeHun oA Magna na 36opyBaaT BO M€ Ha KOMI'IaHVIjaTa
cMeaT a KoOMyHuumpaat Co TpeTu nuua 3a UCTPaKHUOT npouec. OBaa nonuTunka He cnpedvysa Bpa60T6HVITe na
36opyBaaT CO BnaguHu areHumm Bo CONCTBEHO nnue.

HAO30P U NMPUNJABYBAHE

CoBeToT 3a ycornaceHocCT co 3aKOHCKa perynatmea Ha Magna (,MCC* - Magna Compliance Council) ru Hagrnegysa
CUTe acnekTW Ha nporpamaTta 3a eTudka 1 npaBHa ycornaceHocT. MCC ro oBnacty KoMuTeTOT 3a Haa30p Ha nctparu
(,JOC* - Investigations Oversight Committee) na ru Hagrnegysa ucTparnTe 3a eTnyka u npaesHa ycornaceHocT. I0C e
cocTaBeH of nupepu Ha Magna kou ce cocTaHyBaaT W ro ussectyBaaT MCC Ha TpomecedHa ocHoBa. |IOC, co
noaapluka of nocBeTeHW AOMUHMCTpaTopu Ha uctparn (,AOMUHUCTpaTopu®), pakoBodaT M O Hagrneaysaat
HaBpeMeHOTO, dep M AOCMEeAHO W3BPLUYBakbe, MonpaBake U WHTEPHO MpujaByBake Ha CUTE BaXEYKN WHTEPHM
ncTparu Bo COrNacHOCT CO OBaa NOSIMTMKAa U CUTE NOBP3aHW NocTanku Unu ynaTcTea.

Cratuctukata u MHopmaummuTe 3a UcTparn Co BUCOK PU3MK peaoBHO ce npujaByBaaT BO KomuteToT 3a peBm3nja Ha
OpbopoT Ha AMpPEKTOpW Of CTpaHa Ha BHATpeLUHaTa KOHTpona.

MOCTATIKA (MPUEM HA CNYYAN)

MpujaBnte nogHecenn npeky JuHujata 3a nomow Ha Magna rv npuma HesaBuCHa TpeTa CTpaHa, a notoa ce
npenpakaaTt kaj AgMuHMCTpaTopuTe (KOM 3amnoyHyBaaT CO [OKYMEHTaumja Ha CryyajoT U WUCTPaXHWOT MpoLEC).
Tpetata cTpaHa rv OKYMeHTVpa TBpAeHaTa BO LeHTpanHa 6as3a Ha nogaToum v co Toa ro 3anoyHysa npoLecoT
onuLwIaH Bo oBaa nonutuka. lNepcoHanoT Ha TpeTaTta cTpaHa € gocTaneH 24 yaca Ha geH, 365 geHa BO rogvHaTa u
KOMYyHUUMpa Ha noseke oA 20 jasuuu.

I'IpmjaBMTe nogHeceHn npeky Opyrn KaHanu Tpe6a aa ce npenpartar oo AAMMHVICTpaTOpMTe HaBpeMeHO, KOn 1
OOKYMeHTMpaaT TBpAeHaTta U CO Toa ro 3arnodHyBaaT UCTPaXXHUOT npouec onuvilaH BO oBaa NoJsIMTUKa.

2 Hekou jypucOMKUMM MOXE [a MMaaT orpaHudyBara 3a KOPUCTEHE aHOHWMHW CUCTEMM 3a MpujaByBarbe. MNpalarara Wro ce
ofHecyBaaT Ha aHOHMMHaTa npypoaa Ha cucteMoT 3a JluHujata 3a nomoww Ha Magna unu o6spckaTa Ha Magna aa M YyBa aHOHUMHU
nosuuute Ha JluHujata 3a nomow Ha Magna Tpe6a aa ce npenpartaT kaj NpaBHUOT COBETHUK Ha rpynauujata unu pervoHanHata
kaHuenapwuja. CTpaHuTe WTO He ce Aaen o Magna ke Mopa fa ce uaeHTudumkysaat cebecm.
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HAJOOBPU NCTPAXHW MNMPAKTUKA

WcTparnte M BoaaTt MCKYCHWM YreHoBM Ha (yHKUMOHanHWTe oafenu Bo Magna, BKMyyYMTenHoO CO BHaTpeluHaTa
KOHTpoOna, KoprnopatuBHata 0e30efHOCT, NPaBHMOT OAAer, O44enoT 3a onepauMu UNU onepaTmBHaTa rpyna Ha
KojalTo ce ogHecyBa npujaBata. PyHKUMOHANHWOT O44€EN Ha KOjLUTO My € AoAeNeHo Aa ja Boau uctparara (,Jingepot®)
3aBMCU Ol TeMaTa BO Mpallake Ha NpujaBaTta 1 of, CepMo3HOCTa Ha TBpAEeHaTa OLEeHEeTM 3a BpemMe Ha npoueHaTta Ha
cnyyajot 1 Tpujaxkata og AgMUHUCTpaTopuTe.

Jlnpepvte ce OAroBOpHWM 3a MNaHWpakwe Ha ucTparata, U3BeAyBake Ha CUTE WCTPaXHU YEKOpU U UHTEPHOTO
n3secTyBake. AQMUHUCTpaTOpUTE MM HagrnegyBaaTt afeKBaTHOCTa U HAaBPEMEHOTO U3BPLUYBaHE Ha CUTE UCTPaXHK
yekopw. MoBpemeHo, |IOC moxe Aa BOCMOCTaBM ynaTcTBa 3a Hajgobpu NpakTuku 3a M3BedyBake Ha UcTparvTe BO
COrfiacHOCT CO OBaa MonuTmka.

HaBpemeHoTO 3aBpLlyBaH-€ Ha uctparmte n MHTEPHOTO MU3BECTyBak€ 3a HUBHUOT CTAaTyC U HaoauTe Ce Kry4YHW 3a a ce
OBO3MOXW MEHaLIMeHTOT da onpeaenn Kou 4Yekopu ce HeonxoaHu (aKO BOOMNWTO Cce HeOI'IXO}J,HVI) 3a pellaBake€ Ha
noTKpeneHnTe TBpaeH-a. Camo HasHa4YeHnoT nepcoHan Ha Magna “ma npuctan 4o MHpopmaummTe NoBp3aHn co Cﬂy‘-lajOT.

3a Bpeme Ha NCTpaXXHUOT NMpoLeC, ke nMa TEeKOBHa KOMyHMKaLuja co npujaByBadoT. Jingepute Moxe Aa KoHTaktupaaT
CO NpvjaByBa4voT 3a BPEME Ha UCTPaXHUOT npouec. VIcTo Taka, npujaByBaumTe ke Guaat HaBpeMeHO M3BECTEHM 3a
CTaTyCoOT Ha ucTparara 1 Kora Taa ke ce 3aTBOpW.

KOPEKTWUBHW OEJCTBA

Kora TBpaer-ata ce noTkpeneHu (LEenocHO unun AenyMHO), MeHalIMeHToT Ha Magna e oaroBopeH 3a oapeayBare U
MMMneMeHTaumja Ha KOPEKTUBHM [iejCTBa 3a [ja Ce CMEHN OHeCYyBaHEeTO U Aa Ce Cripeyn NOHO CIIMYHO OfHeCcyBaH-e.
Llenta Ha kopekTuBHUTE AejcTBa € Aa ce cornpe HECOOABETHOTO OAHECyBame U Ja Ce Cripeyn HEeroBo NoBTOpyBaHe
BO MaHWHa. KopekTMBHUTE AgjcTBa MOXe Aa BKrydyBaart (6e3 orpaHunyyBame):

*  uMnnemeHTaumja, nogobpyBare unu nonpasame Ha BHAaTPELLHUTE KOHTPONW;

*  AUCUMNIMHUMParse, CyCneHampare Unun oTnyliTarke Ha BpaboTeHuTe;

*  MPEeKUH Ha BPCKUTE CO KIUEHTUTE;

*  obyka (unv noBTopHa obyka) Ha NepcoHarnoT;

°  npujaByBake BO nonuuwuja; nnu

*  MOKpeHyBar-e NnpaBHa nocranka 3a oTwiTeTa.

oAaroBoPHOCTN HA MEHALIMEHTOT

Op uneHoBUTE Ha MEHALIMEHTOT Ha Magna, NCTO KakKo 1 o4 Bpa6OTeHVITe, Ce O4YeKyBa HaBpeMeHO Aa rm anjaByBaaT cute
HaBOAHN MHUMOEHTU Ha OO OgHeCyBaHw-e€ NpeKy efeH O pa3finvyHuTe KaHanm 3a anjaByBaH:e OUCKYTMPaHu norope.

Cekorawl Kora e MOXHO, MeHalLMeHTOT ke Ouae pedoBHO M3BECTyBaH 3a HanpegokoT Ha wucTparute. Cenak,
NepCOoHAarnoT KOj € AUPEKTHO VHBOMNBUPAaH BO UCTparaTta Ke Hema npucran 4o AeTanuTe Ha CryyajoT.

Mo 3aBpLUyBakETO HA HEKoja UcTpara, MEHaLIMEHTOT ke Omae coBeTyBaH 3a aktuTe ,wTo Tpeba Aa rm 3Hae“ 3a aa
ce OBO3MOXM CnpoBefyBaHe Ha KOPEKTUBHUTE AejcTBa, 0CODEHO BO cUTyauMu Kage LITO MOXe Aa ce npenopadysa
ancunninnHa Ha BpaGOTeHMTe nnm BpakaH;e CbVIHaHCVICKa 3ary6a Unn Kage WTo MHTEepPHUTE NONMUTUKKU, NOCTanku nnm
Apyrv KOHTponu TpeGa aa ce pesuavpaat unu sacunar.

3A NMOHATAMOLWHN MHOOPMALIMA

3a noHaTamoWHM MHpopMauuK, KOHTaKTMpajTe CO MOTNPEeTCeaaTeNnioT, OAroBOPEH CHYXOEHUK 3a YCOrnaceHoCT COo
3aKoHcKaTa perynaTvBa 3a eTuka Unu noTnpeTceaaTenoT, BHaTPELLHa KOHTpona.

Issued: September 21, 2021
Revised: /

Next Review: Q3 2024

Issued By: Ethics & Legal Compliance
Approved By: Magna Compliance Council

OBaa nonutuka ja 3aMeHyBa Monutnkata 3a 06pa60TKa Ha I'IpVIjaBVI 3a €TUKa N UCTPaXKHK NOCTankn 3a eTuka.
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