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SIMUPSLD

Magna International Inc. LOMMILD SFHETELD QUIRIGLD MUTHGHIS &(LHSS6T,
Nfleysenn, ol (h  Hmeueimsst  WLOMID  2evseamellwl M
QaweouT(h&efev (L (PCITGSHLONG, "Magna’) HeSTQETNI&HET OOHMILD
FLL QaEsd SHeUMeUSEET elaleUTm)| mSUITaTUILGEI6Tme 6T6oTLImS
Abss Comaams GCoamgl (hé STLHEME. QHSHE CSTETmSILITES)
LISENWITOTISH6ET, SGUITHEST RLILHSHTTISHET, HHSTHSH6T, QUISGSHISET,
FLMEMUTEHET, CeomFsI&HeT WOMID (PEHQUTHET (L (HCIDTHSHLOTS,
‘Magna &MJH& [HUJSHET) 2 L LIL. Magna-@60T &MIUTHE GCFUIELLI(HLD
SN H G BHUTSHELSHGSLD QUITIHHSILD.

o LIGWIMSLD

Abss Q&meTemsd CBMI(PMMSEET WMHMID FLL QemsHeHs SHaleneu&sT CGMLFUTSI CQuMULIEGLD
INEMESHEFEGL QUTHHGID. Magna LGN FT&snSHett BGmenr FTSHEHWILOMeT LEMEL &6
S0V G| NG CUARIGET L6V GFHTHTID, UMHSTLL OMID SFOHMIFHLPL QuicONer LM
o 6Mee] QNOQUIRIGET GMSGH 2 6TapJF FLLMGET WLOMID BHOL (PODSEFSHSG JML
aNEMSSLILELD SHEUMVSEFEE QhdHs Q&MeTens QUTHHSTS).

AbHsS QBTAMSEHGL  CQUTHHSHEFalqUl FLLGHOGWL QLG gCHID  (Wpresorum®
JOULL M6, FLL §Hl60T CHeMeUBET GLOGELMMRIGLD.

2 MIHCWIMMEL
SIEMETHG 6w BHL6UIGHMSBHATNID CHITMOUIT QD eHEMLILML (HL BID QFUIOLIL. Magna
2 MIFILTTI(R6TeNg). 6T60GeU MGG Magna &FMJHG BUJ @D BHLHMGHS CHTLUT(H LOMHMILD
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M MAGNA

BeoTGleor 6 (‘GCHTLUT(E”) Slvevg CaTLUTE QHTLUTe  6ThHGHEUT CHTeTend  6flest
BoebseT @GM&HID o Lemnguwmr  QeuefllusmLwnsl Gus GCeusgn(hd WwOHMID JCHID
UMELEMETSH QgflaNs GCeousu(hLb.

Magna QLW QgfleNs Lu@Ld QUEMELGEENET  SiG SN §1(H &G HCQSTETEUGIL 60T,
QNFMIENETUITED emLlImend  meouUBD  6THHQEUTIH HEUMTEST Bl SENGEOUWIW|LD  Filulmeor
CrrsdHed,  Hwmumer  wOMID  Fgmer  (pempuiled  aNEmflesHE  FHAFILSMHEGLD
2_MIFLL T (H6TTeng).

QoM W amev o1 @GN UHOMAEGD LWd @6Le0Tsd  6T(pULLLIRLD eurr&&rnjg,mg,
SASHIUSEID Magna 2 MIGWIT 2 6ol SbHHS MIEOOIGHM T , Magna-Q6sT LILOGUMRI VI&E
gdigmenrQ menten Winenig  GHIEmOWIT Qb BeLCELTIISGSHIL I (5  EUEMELEDU  6T(LPLILILD
gL Ufleumhl LUGeUmgS oL CQFL MDGl. WG UL e T(IPLLEIGI QFHTLFUT
SFEMIHSHILHAICHT 9I6L6VG H(HE Goulm QFUILD (PWMHE 6T gHMIGE METemILL TS, 6THSE6UT(H
LUfIMAIGD  BLelgsdem wiid @  Solgwner elleguwior &  GSUULEH, GCeusmeouNed(mhs)
elevd LU(BaIG 2 6Mall L e(PMIG DLedigdHen 6T eueny GLomE mememLLLeVmLD.

MAGNA &Mjhg BUseaTer GQUTMILILISe

G eMeurdd LULL  uesUULL U mrellgsed Gaemed efled  epsilsmmil  LITLIRSS)
&HhCs SHM WLomesr LML emenm Magna &MiHS BHUJ 6T 2 Lequim & QafleaNs  Ceoustar(hLb.
BLSG UMMl elfleuren eflend D 2 UL, euemevsmWIL LM (WIghHeuen] Fa(hHed & 6U6D 6l
U miled  Qwé  Ceustm(Bd; BLHemUTer @LId, CsH Hmid  CHOD  (SIB  BLHSI
Q meug (& MDST 6T60TLGH 2 L L) 21 60 FHWMT FhG, UTEH M| NFEGMISHL @b 6ot
QUMLILIL| 2 6MeMBT SlL6VG 2 L 6vllg BLAlgHed & Meor LM  Myeuihl 6T, FTLH 61 Sl6LEVG)
QeMLjUem»LWw M [/Uj efledl SeOLWITeTRI 6T MWD Magna ONEFTTENCUIEHII  (LP6TTCETIMHM
2. GalT Q@S &Falqgl & 6L 6fledT  CLPGVMI 6T,  SLEUCTIRI 6T VLG PSR 6.
U myefliuedy 61 Hm 6T Vemed @p&6GS Slenemiyflid euem uNed §CHEMID Fa(hFHe0 & 6U6L 6IT
OMID Fmerm 61 (@@GUILLD) G L OUlLTeL Sieummisb@ 2 Lesmqim L Ugevand  Geussu(pLb.

G&L@&Q&ne‘nmﬂu@mcur@ Magna &Mjh& [HUJ 61 LBmeLS6T @@5;}, QEF TN (@&
@ggmg@&& G’smm@m U] LIGUD‘nu_IITGTTI] (Lp(DEMLDULIT6TT gqeusugd &lﬂu_lrrarr GE)UQ)QG\)
RHGIMPLIML  QUPHI  LDMISHTEV, gqo.nij'gJ um‘nﬁa, b oLl u @@rm@ BL_6)1G. H60
61(0% LUL6OMD. 6(h &WITSHEN ERUUBSSHTTJ, FUMETLT 6LLH (D&6U] 6R5GIMDES
LOMILLGITED Magna 2 L 6vTmesl Sl6uj eflest euewil 2 Me| HMIGSLILIL 60OMLD.

4 myef&@L GgeoreL 61

66360 mmﬁ, Qg fleNs ueb(‘ésngu G&eoteL 6T 2 6iTeri6nT. Magna QUDITL606V60T  6T63TLIG Magna
&MjhS [HUT 6 ul@e)_lrrrm@m LD @60eoned Magna-@Q6T @ meiten  emerm  Wmieug umHOWL
eUemeLEMIW @ SO LD gm,rrm(‘ég,u_lmrr b QsfleNs g@umﬁa@m @@ CFeaTeLMGLD.
ueswimeny efleor L mMf 61  &h 61  COUTFmUNTET] 6T MM/ LIm &
uestwimeny eflLLD (SISMeUG, Magna-@6sT “QeuefliiLiemnLwinet (55816 QFHaNGSH6L" Q&FUIEL(LPmM)
SI6D6VF| Magna-@i6T 31 & HETUNGED , FLLLD, D6ENG TRl 6T I6LVG| SMCBM 6T WHMID FLL

T@S5m W SiuETS  Teum 6Med, Magna SiG6dT LGN 61T, WM&t epUILBSSTIT 61, Flieneny o
MHMID (LPSHEUTHET 2_6Teep] HUFTF CFMmeUSBeme (9118 LI QFiieug GCumTETmsne)
QaMLIUC mem@pLomm 2a&@GaNs 1mgl.
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M MAGNA

Qewis & gleom eLd QeflaNsHeL 2 el L Gaemed afled HM CHTL 61 UPIT QD
QUEMEL M6NG QFHlaNS evMLD.

Seoflflentd, QT&HSILSSeoTenLD, (LPesTeaflemd MMILD HBTOGCSHUID

yaryefillueuy eflsst @ HwHseimend WLOMHMID  HBMOCHWIDTEG meudh UGB,  Slemed
Qe HeneouNed @BHSHTL e[ 6M6dT ML ILITETR 6L LUTHISTHHL < NIeUMHMISHES
9158 (ersmiflend  oieMé LUG NG QUTGBHEID &FLLE CHmeussT @QevemnevGliieiey
Comauliu@d sere] ey @y SHusgemand WWOHMID JBTLCHWSSHNEG WwHLUUaNS ULGELD.
Hasmyefliuely 6T mmID eNgmeamend QFuleoumiqed FEUL(ReTer wmm HUF efler Seofliul L
sreuneng QUTBHSHID FLLID WOMID 6H 61 9 & QBMETEnsS 61, HenL (LPEMMS6T LDMHMILD
sreys seflwflenn GMNHS eufeT(H&HeL efsitLlg QFweoms LD

Magna [HIMIEUEITLOM6NTS &L GHTL QUIIHSHLOTTST QYD WIS LULL ST 6id  ([HGILD
Slenealm@ aNFMIen6aE C&FUleL (Lp6mM Lng')guLb QFBMLUOL U & 6UELQGTL L] 6rfledT (UMUICLDTLH
SI6LEVG]  ET(LPSHGILILLT6, mem@u 200G  Gaum) ofﬂg,rhj eflev) QU &S H60TenLOEMUIL
ugmofliuged RIS Iy opjeud @ megui(hemengl.  FLLLLJEUF  Fevlen &G 2 LUl
& ULy o1  igmeor @7 SwsHetiemwould QL  SILMGWL  (cTeoiGey,  FLL
BLaUg &  aMmeL  QeuefUuGSSHIUHOBHSH uTH 16 UUG ImG). eN&myeneser Q&ML FLimes
& ILQSTLL 6fled aNgmyenemr afled FRHUBD SimeTdGH HUT @D QF HGSemenin LDHMILD
FUIED MG eUEITHHEL O meitem Ceustur(Rd 6T63TM Magna TEHITUITTE VDG)I.

BmieuengHeor  Fmyur 1 CUEEUSMDEG Magna-9h60 Siml T & OULL  LENITETTSHET  SH6LEVG)
W&euj o1 L (HCWL eNgmyamens Q&FWweLpsnm CQGTLIUT  CLPGTMMTD HILLN6T(HL 60T CGHTL L
Qameemeond. QhHS O Meemns LWNWITENI&EeT Skl 61 Q&FMHS, SHeoNUULL HMeTSHaied oif&
HMIeU6sTRI EBL 6T QSTLFUQ meTeuensds sH& Mg

Cupurgemeuull(h&ev WOHMID LsTreilsdHeo

Magna @M$5é§ 660150 (‘MCC") SIMABMIGET WMMID FLL QewIsss QI_I_g;Qm U6 H B
SIDEFRISmeTLLD CmuUTTsnel QFWSME. MCC TS SIOBNGET OMID FLL QeuisssH
efgmeneuiseiless  GOUMTMENWL  Levermile]  Gpumjemeud  GpellL  (10C”)
RULML S GleTengl. 10C-@60 Magna GLOELTETSHET @\(HLILIT, SHEUTSH6ET HTEOMEHI(H  SilqLILImL UTleL
MCC-6@& oIMN&ME SaNGHDMISHET. LNFHCWSL  Levestmile] HIFeUTHSen  (Hijeum&ser)
BT 65T I0C, @GS Q&Meemns WMMID 6THGHOUTIH QSTLILML I HEDL (LPENMEET S6V6VG)
QUNSTL (FHLSEHL 6T QUT[HHSH&HFalqlUl DENHH & NEFMImaISHEsLd sflmet ChysHev,
Hwimuwmer WOMID  Heneowimen (WepmuNed QFwemsHSLILGIG, FHAFUWLLGIS WLHMILD
hnaiergdHed siMsbamaiaNsslLGams Bijoudsg CumuriamealuNbHHmE.

SH& UMISTLOTENT NFTIeNEUNSHET CGTL UM LeTeflaNalfhiseT WMHMID HHOILSE, b
SWNEME  cpevld QUSGETHET  GpelleT  FHEMEMES  GUEUSGS — CSTLIHI
QzfeN&sLLGHME.

QaweouT(h (QULP&HMS 6JMMEV)

Magna UDITL_ 606063 CLPEVLD FHMEHSHEL QFWIINLELD USTTSHET 6(h SWITEH6T CLPGTMTLD SILILN6UTTTeL
Qumuul®, W6y HIUTHSEHHEG (UPHSG UG  QuUDMI, eNFmyeneu

> §lev 918 My euplbl efled HBMOCHW SiMGem WL 6D (LPMMEEMETL LIIGTLIHSSHIUS60 6uLdL] 6iT
@& 6vMd. Magna QDT 606V HMLOLILNET HBTOCHUISHSHEMENID HELEVFH Magna EUDITL EHIEVEDT

SIEMLPLIL meT JBTOCHWIDT  MeUSHHLILSDSTEN Magna-@6sT  Lemin LbMil G emelissmentl NpmHEL
SLVG GUPWE FLL HGeomd B5G AILL Gouetu(BLd. Magna Si6L6VNTE FTLLNGNT Sl 6T
SlenLWmenGeng QeuailiLG g GCeustong.ui(h&H@LD.
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M MAGNA

QEweL(pmMEMILS QST RIGLOUTSH6T) HsILLLLGEETME. CLPGTDMD SILLITEIS €2 6MLOWI
BTUSHFHNGHL  GHOEFFTL(hGeletT  gaumihssmerd CeNGHDE, @QFeepeod QhsHsd
Qametensuiied eMeuflgslul Beter LHevaNlLsF QFuweL(PemMmS QSHTLRIGEHMSI. CLPGTDITLD
S LemWITeny&em 24 6MGCHI(LOLD, elBLSSl6T 365 BMLSE@HD GCeousmev Gl&ulel], GLogylLd
20-5@D GMHUL L QMH&ad QG JLOSTETATEOMLD.

HNn CHeTeL&H6T CLpeULd HMTESL QFIWILLGL UsTieeT sflwmer ChrsHed HijeundsensE
SigIuuiiL. Geuei(hd, JUTSHET GHDEFTLHHmen  auemiiu(hEHd, igemepeod QbhsHsH
Qamenemsuied eNeufSSLILL (heTer eNEMTE6TT Q&L LPMMENILIG Q&ML RIG6U].

SobHgG QST [HEDL (LPMMSEIT

3165 HEM&EMS, STTULUCTL UMHSMLIL, FLLLD, QEueOUT(HSET H6L60G LSTT QHTLJLemL U
QEweOUTL (% G(P 2L UL Magna-@60 2 6em QFWeOLTL (HS GHlewMmaafe SigILeUD UMb
o_MILNeTf&HeTmeL eNFMIenemighel BHLSSLLBEH M. NFTTNEHESS (“(LP6ITEUTENN") &HEMEVEHLD
QAUAGGWL  QFweLUTL (S Glemmwmerg UsTHer  eleouwid WOMHMID  QWIDU QPSS
LHUS IgeaGUTg  LHUIE QeuwiulL GOHmEFTLGseMsr  Salsamsl  QUTMISS)
Byeur&senmed FijomeNssiuGEDE).

aNEmenemsmnils S LIOGHSH6D, Sneidg eNFTIeaneml BHL 6Mlq&m&HeTUD GLMESTETEn S 6L
LONID 1% ANGOSUILL PHLUNNIGSS HMELAITSHET QUTMILILITOIMTS6T. NG Tyen6vor
BL I SMESMmET]  GUTGome Slemallsd  woHmId  Fflwmer  CurrssHed  HenmGoaumHmieus)
Hjeur&eearmed  SHEUSTEMGSUILUGEHADS.  SeuauliCurg, @Qhss  QsMamssE  gmu
eNgnmyeneusemen  GOOSTETEUGMSTE HMHS BHeOL (PenME&ele  UNSTL (H&HeL&Hemer |10C
Himieueomib.

gflwiment CHISHL aNFMIEEISHmeT (LPlgHFH6L WOHMID UMM Hemew MMID (LPLG6Y&SHEMeNLI
umdil 916  SIMGMEBDIWL  JaNGHL QL HWIene  QLSTILILLTEULDTERT  GDOMEFFTL (HEHEM6NE
FHQFLIW  6T6oT60T  BL UG EMSBHET  CHemey  eTetTLeNG  HTHUNILGDOEHTE  HFeuUTsHEHms
SIWILHUILGNSG WHGD WPSHLLTGLD. PSS CSTLIUTET HHUDSHELSHEHTE 600|560
HuB&sLUL L. Magna Lsswmenjsené@ WL (HCWL SHenl&GLb.

efgmenenig  QFWELWMD  (P(PUGID  UsmreflueGLe  CQSTLIHS  HEHeULGSTL L
QametemlL@GLD. GHMESTL (HEH06T HI6HE Fa(hFHeD HHEUST LV Y HTIHIGM6NS CHT,
HEMELEUTSH6T Lsmyefiliueuenysd QML GsmeTareond. LsmyefuueufsEhss@ & myeneuoruilest
Bemev OOMID eN&MTen6E (WIgeumend Filwime CHrrsHed MeN&SLILGELD.
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BleUMy6u0T L6l H60 &
GOOEFTLGa6T  BepNSSILULL T  (PLWTEGCIT  Si6bevg  UGHLTHECM), Sibhd
BL & 608 6mILI Heus 4 Q& UI6USMSTEST Fieysemens Eirefiugm@Ld

BEOL (WODULGSZIUFDGD LONID THFSTLHS0 QHEUTHID HLSMSSMaNS SELUSDSLD
Magna-@6T Bljeur&GLy  QUITMILLMEGLD. Hleumyesnt BL el &HensUNeT CHTSHSOMEIS (DMUMD

BLSMGM HMISHUGHID THTETLHHD Qg WnGD NPT §HUIUGID WGLW. Heumgeoo
BL6IG & &SET6D LTN6tT6U(HLEMEN (6UFLDL @6LEVTLDED) @\(hSSE0ILD:
91866 SLRUUTHSHMeNE QFWOLEESSHSHD, CDUBRSSHIHD 060G FHCFIISED;
vemlwimemyeen g @UMEG bLOIGEMS (EHSH0, QOLESED CFLGH 366G
ueNhESD Q&FIS60;
QNMHLIEHEITILITENT &L 6uTT6nT 2 Mened HMISHSIHe0;
LTS E@p&GL LUNHAWINSSH6D (ieL6vG| eTLUNHAIIeNS S 6L);
FLL SIDe0MEsS GlemmUIL LD LUsMIefldsHed; SI6LeVE)
CopmIsEEr&HEMS QINGGSH CHTL[H6V.

HijeursL QurmILL e

vesNwimenygsenenl GuTeGel Magna-@etr  Hijeuns 2 mitflerjeEpd GGy eNeurHéaUi L
ueLGaum UsTraNGsHeL GaesreL&ered epetlemmL LWIGTL(GSS SHeummenm BL GenGenuill ummll
FHhCHEHHAMGII SMTHHEF FDUIRSGmTUD 2 L 6lquitsl LsTrefss Geusmi(hd eT6iim)
THTUTTSESLILGEHMDGI.

Wwhs GCuTQg LMD, algmyaneuiler (PerGarmmLd GMSSH HIUTESHDGS QSTLJHH
QarlaNssiumnd. @oUismid, oNgrgameouiled GCBHIQWTSEE FOUBSLUULL  hHHAeUTIH
LesNWITen(hLD 6ULP&GEG eNeuNhiGemeT SIan|GaSle0(hHE &enL QFWILILILIG TS,

HHQAEUTIH  NEFMTMGUUILILD  (PIghHSLI6T, Heumgewt HLeg&HnSm  CLOMCSTETUSMSHTSHS
"QHHGICSTeTeT  Cousttglisne” GMSHSH 2 mGET  HjursSSLd Qs fleNssau@LD,
GMLUms  ueelwimen] eR&aL Qg HH Quuussmer BLUg  UfbHEHIOTSSILGLD
HLHMELEHEMNED VLG GHE CBTETMSHHET, HEOL (LPMMS6T, VLG M &L (HUUT(HS6T
HmHHULL Ceuetulgul SV JH&FH&ES Geustlgul FLpHlemevsaied Qg FlaNssUILIELD.

CLOQID §&H6ULSEDSHS

CLOID §56ULEHERHE, HlENEWIH FHeMeLEUN], HETCETNIHET & HEMEVENLD @6T&HES
SIVIEUEVI] HHELEVG] HIENETTH HEMELA], 35S HNGHMS YHCWTeMTSH CGHML L
Q& meTeneyLD.
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Revised: /

Next Review: Q3 2024

Issued By: Ethics & Legal Compliance
Approved By: Magna Compliance Council

BeoTRleorN LSMI&H6ET MHMID  HesttlearN  eNemyenesnr Henl (LPemmaaisT CFWeTsESHD GMNsHSH
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MAGNA INTERNATIONAL INC. | POLICY ON INTERNAL ETHICS INVESTIGATIONS Page 5 of 5



