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eteor  BTE&GE GO LUGHR@rm  Magna-@)eor oflGganm  QFWLTL(OSH  SHOMTFFTISH6
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QULDMIG CeUetTIgl G eMEUEWIWLD 6TTHIGET QS&TETeNSHSE6T LDHEHEH OTM6IT. CTMHRIGET LI6V6U6M &5 S 60T60) L0 WLITEOT,
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QL1 emLuiley eThIGeT  eooflUILBiGeaflel BLEGD QFMTLMN QHTHSHN eVevg LMTULFSHNS [HITHIG6T
FRGHE Q& matar WMLCLMD. eolUILEH6 BLEGWD euaTenmenwbD QsmTHemn LG SSM6e0U]LD
SOHGD Q&ETaTMHSEEHIN BIOWEL D 2 6TeTer. 6ThIG6T Lenflwmerisefler UL LwgGHer CHTLLTH&HEHHS
gm , BTHESGET MIFULFD WMOID dhSQITH QIMSBWTEr 2 LFmy, melWUeFTd, LeTnET] 960608l
QAUMISMSEFTT WemBH(H 6&lad @eveum  BlWmwnmer wommib wiflwreng Bleomb — LeollullLkigener
CuumBSsHusHG  UTh GHCMTL.
SPHenGSHerfler 2 [flenlngsar:
GpBm - Q mTPlemeThEGHs Seleard sflalla&ReCmd, s&aal, eula), ellaerwml( R Waimenm
QUM GRHomssalar o flovngamer  IDHEHEMITD.  BHITHBIGH6ET eoofleuml "L 9I606u&l oot uglev
cF:dy METOT GeOmbh LF awg 6 MLIUMS  QUTBbHSH&HImqWL FFaCHEF DMMID 2 6Teeh) &L L MhIG6T
HMID RUOBIGLONMEET emeaTsHMGSGWD flwmengwefl&REmTLD.
FSHHTOTHS CoHey QFWwll QI evofleumul " L:
FemFETanens QFMPSTaT, HLOT QMG HETD, T HLEHEFHH g lgeninblency  GLITETm
AMLMISHU evevg SLLTW 2 emplilledl emersg 6lQalbiGeeTUWd BImEGer BImsfleaRemmiD.
QAOHLUMISHUW 2 emplienll LWaTUGSSRTN & aneTiser, L CFl " LIeUTSHET 360608 Lieuol W meTigemern
efllEGID emLILGEEL6T alenlla ghLTh &efledy Magna SiemesorBlmieleThiGeT F(H LTS, &SHHHTIOMSS
Gaa| QFWwW U@L  ewlleumil " L& G&TLUT e Magna nH&ERMSI.
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SeuaImm  Q&FWiel 61 epeuld, @ mbléamy MSIST L WLOHoh  &S&T MJD  OHoIh  SH0IFSLD60
MEIGT  UHsTar G mMLjyemLw ¢ Hw wmmild FjauC & JBlaneuseameT BIHEIGET WT & QFUSGmTD
Slevevgl EMIGICMITID. BMHEIGET AINGHLIOTET g LUl 6MEI&GET  JEleneugeaneT 0F Mile QFWSHECMITLD
womib elfleumer s aoflGanssar wmmin  flfuenarsefleadr QFwWewenm eneuld @b 1 GHullev
@ MLOBS G mienl g B '& & mm G mmIeTGeTTLD.
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BIBIGET O MBHSSLOMeT @Ule) MHMID ule CHISem ~ QLM 6IMBIGET 600l WMeTI&HEHSHG6Ten 2 flenineni
IBIBHFERCOTID.  6IHIGET eooflwmenjsefledr  oCUm&HWM  WMMID  HLAITPMAIS — HMHGLD
Q MEHSHIQW Q MPSmm B (NMMEBEBHEEGET BIUMWLDmeT el GCHIBGMeT 6UPkiEGHCMITL.
coofl  GBIEIGET, @enLCalemer GCBHIMBIGET, ellGwenm Weormiser, allGWenmaer wmmith wWensg GBI
AGEWmal GO MLIUMES  QUIBHSHIQU 2 6Teeh FLLHI&GET MHMID RUBIGLOENMSEET 6060Ts S 60rSIn
GHEMEUGHEDBLET E)600TMHIS Vgl Salmenm L SFHME alphis THUGRCHTLD.
My LEbleeurm 2er&Hlul HemL (LDeMMEET:
eTHIGET Magna eooflwimenyaefler L Luwig CaTLUTHSHEH5HEG G)600hIS, & CHIENLNGSTET MHMID HITHISHET
aleonflald QFWWbh  Q mhlegemm wmmin 26Tl Q mflemeny FhenSHEHHGET  Qeuerfl
GUMLISSTenngESETeor € amalemnwl ™ LIFH G@h  ermbiser  eofllWMeTISHEhHEG BIHBISET (@GSt
DG\ LIMBIGHEETUWD Q) MUBIGMETULD IPHIGSNHE  Qumm G mmeTCaTmh. @&, Hmenn WwHmID
UMMV, GSH&HET, Calemev QFWIWWD HmeT HMID CFemel QFUIWID smeuBerid GUTETMm GCBTESID OMMILD
urgulsnmm  Blub enersefler  qliLenluled  ooflWmeTisHEh&HEG arGHWneafllsHamen 2 6TemL&HEGLD.
LeBaim & UbSH, O mbley & LbSBIGET HmD aufls CHenausar 2 UL, CESH W, IDMEleL nMMILD/S|606vgI
2 6TeeBy  FLLMIGET  MHMID QRUWBIGLMMDEEHEE  ahIGarT  2aGlunelise) el (enmEe6T
@ eTRIGHaTmeT. BT HEGS Heafldaalnmar aHulealss QSTLIUMET FLL MMM 6@ ub -
CoemalGmailel @GLBlemeuEamerll QUTMISS alemny, melersHerr oqlileniulled mrulgidlernd Fiolnmeor
2eTGH\WILD 6T6dTm GHTLLIML 6L BTMHIGT 25H&ESHEMmITLD.
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BIBIGET 2 6Teeh) FLLMISGERHGD RUBIGLIMEEEHGID @6k, & hHTursean UrSHE&esseun
QFUIW UL Qamisa(Gealsh& e mh&er usolwmariseflar o flennenw hSsHlEs, WwHERCMTLD,
HMID SHBSHO Q&maTeT UG FLLagblléd  QUIBSSLOTET 6 MPOSOMETT 2 me|s&He6r
0L (LNENM ST ANHE QS&ETTHEMmTID. LIFHBIHSs e QFw  UuGeasmamear o flenln ereTlg  eofl " Ll L
2 flenin, 818 @@ SLULUTEH 2606V 6TaiTLemS GLOsYD BTG BISHFERCMT, @F6V, LicwlwmeTigertleu
Caialms @Qhsme LNrengssaln QFuw’ LIHmES & BHILME WOCaIHHEGLID Liewo W merTiserfler
2 flemin wHMID @B alequild QFTLIUMRESF &SHHTWME  CUHASMHES oflulLE &I L& EH&ETer
2 flenln SRl SILBIGD. eTHIGET LeollwmeTi&sefler LLWSHNG @eThiGh euensuilley ermbigser
Uesoflwmeri&efledT BevedrdemeT GIDLIMSSISHES, FLLL Qums AmSEsFEs Uil KrSHpl5 &enLer
BIBIGET SL&EHLTaIINTES U lWThoSRCmrD. gl (Gime) wmmih ugdvuy wiflummgaw Q MTOSSIE
AHHSHTV, Fal LTS Guplh CUSFAUSHGL 6 MBHSHSIGU 2 6TeehT FLLMAEIGE  WOHMID
R (LDMHIG MM EGEMET BTHIGET DHEHCMTLD.
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GTHIGET QFWOLTL(HE GWwsHser wmmibh flasefldd @b ~  SIBlMeGE6T IINMEGHS0 MHMID
IQUHMIGES @ eTBIGHMESTOT @ MM L, Magna-@eT FlbUb UL &GWaseT mmih Nfleyserfler eng
GeumearenlnenWdF FTIHHMERMS. ) Cauml efl  alaTd Slems  eollGEam&&E6eT Immih  uled
QEFwewemmseT allfllng, @b ~ SIBMUSEEHHEG  QUTM ~ MeT QUGBlmaeTd Heafléss  uGSms.
Magna-@eT @W&GSHET  eumflluh 56T  QUOGBIMIGIET  opEhend, 2aGHulnefldsey  WommInD @ Wi
uflbsienr  Us Gw BPweummler euflwuins, @b 00 SrBleneseT 2 L Feps T QuTaemu
RMBIREOTLI M) &M 6IBIGET @ HOWMTES AGHoe GCMm Miemel QFWRMS. eTHISG6T  6l6nls
Gl LMeMJ&HEHLD 6THIG6T IMeTHS & meTWisehln @C G Mmerm G&ETeTen&:S6M6T 6 MMiS6 & meoor(h
QEwWeL(O S Geueror(Hd  eTedTM  BMMBIGET  IHIUTISERCMMD. @b 2 euamenmallll Qg miflevmery
STBleneVSHEHLET E6UHBIGD eumnsuled HING alanllsHSnsUnh aleusTImIGeneTLD QFUWWL  al6llss
Fal LITETI&HE0N6TUD & 6meTUI&Hen 6T D 3f6MLLITETEIG&TeooTe|h LIWeTL(M SSH6WD BITHISG6T WwhHHERECMTLD.
@b & GCamiumhsefler  1Smev  BLBH(BHHSHOMD  efedTm  BLOLD el lWMeTJ&HEh&HE, BT
BlemeuBML L~ L{perer 267 LUsTT QFwewenmsar afluingds Qasmdaens Wmeaseaner Usmrefl” mH&
UMM 2 6Tensl, @b & QFWEIPEMEET 6Tl eVLILIg TMILIGID.  eoollWmeTfHEhs&a&Ts: Magna Liew Siey
WOHOID NFTIMEEF QFWINMMEET al&ERMS, @H6) ebigGer eoflwmengsefler LW Hmb
&H6|F QFWeWenm, MHMID ¢ amauliu@ GLEH LUTTULFMHM eNFTIameaur&HeneT BLESMSHGSID Sey
BLaIgSGmS&mMW ~ KFCWmeIL M Gl Qumm  umefluimer eref&He) o enI&H&EFmIqUl Lo lWmery amml eneul_
SFAme 9L BIGLWD. Magna-@ et WalMBIGSe)  HLILS Q&TETensEsEEG @)6hIH, @&5H5MmBU R LI&TenT
Sefll&HeTm Sveug NFTTeneTulel RSSHMPERTM 6TH GQeUMH 6ol lWTETHSEGI aTHITSH 6 GeUTH
UL IMMBIGHE) BLEIQGHSWD T(H&HSH LS.
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VUG M G MLILGSTETETeYLD.
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